Organizational fraud is transpiring despite the availability of controls, regulatory directives, and governance guidelines. These controls, directives, and guidelines are only utilized as a compliance checkbox instead of being utilized to identify the control deficiencies and also to identify the maturity of corporate governance. Forensic accounting detective role is an activity which can be available within an organization that can be impacted and reformed by the mature corporate governance which can eventually assist organizations in the reduction of fraud and its related activities. Three major constituents of mature corporate governance are the board of directors, audit and risk committee, and senior management or executive management. All three significant constituents are vital to the achievement of organizational objectives and providing satisfaction to shareholders. With the utilization of agency theory, this paper intends to identify the relationship between mature corporate governance and detective role of forensic accounting within public listed companies situated in Sultanate of Oman. The descriptive cross-sectional survey has been conducted with the utilization of quantitative method, and data has been analyzed by utilization of PLS-SEM. Result suggests that mature corporate governance has a significant direct impact on forensic accounting's detective role. In order to mitigate or eliminate fraud within organizations, it is highly recommended that organizations should have in-house forensic accounting detective role which can be strengthened with the mature corporate governance.
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which develops an emphasis on having corporate governance or good corporate governance and improving organizational internal assurance activities, but the literature which demonstrates the necessity of having mature corporate governance (MCG) and forensic accounting as in-house or internal assurance activity (Massie, In the current business environment, corporate governance is utilized as a compliance checkbox (Zhu, 2016) instead of being measured for its maturity (Wilkinson, 2014) . It is a well-known fact that organizations cannot exist without the availability of corporate governance; however, it is the maturity of corporate governance which defines the organization and not the organizational maturity that defines the corporate governance Similarly, the role of SM is also defined in a manner which fulfills the mere existence of SM but does not define the role which fulfills organizational commitment (Baatwah, Salleh, & Ahmad, 2015) . Moreover, studies related to corporate governance in Oman are very few, and there are no guidelines available which can demonstrate that applied corporate governance is mature or immature. Following Bhasin (2013) , no country is safe from fraud and fraudsters, and organizations in Oman also suffered from fraud and fraud-related activities. Few of the reported fraud cases in Oman can be categorized as financial frauds and bribery and ranges from USD 39 million to 2.9 million pertaining to various sectors of business Reuters, 2011) . This study proposes that MCG is an independent variable, and FAD is the dependent variable. MCG assists organizations in the achievement of goals, strategies, objectives, and accomplishment of the true meaning of corporate governance (Rehman & Hashim, 2018) .This study highlights the importance of FAD not only as fraud finder but as part of the governance management system, which can be directly impacted by MCG. This study also attempts to combine and incorporate relevant empirical research and literature to extend the intended potentials of MCG on FAD, particularly in public listed companies in Oman.
Corporate governance is dependable and impacted upon by many factors (Wilkinson & Plant, 2012) ; however, this study is aiming towards the identification of mature corporate governance impact over a fraud detecting activity. Therefore, this study is unique in its way by testing the impact and relationship of MCG, which is a system on FAD, which is an activity and both MCG and FAD can be available within the organization. 
Literature Review
This section reviews related and relevant literature on the theoretical and empirical research related to MCG and FAD. This section discusses the definition, concepts, and prior studies. Firstly, there is a review of existing literature in the field of MCG, which provides an understanding of the foundation and its related concepts. Moreover, this chapter also identifies gaps in the literature. This chapter also presents the framework for this study.
Mature corporate governance
There are several works of literature available which term corporate governance as good, immature, or poor; however, very few literatures is available, which demonstrates the measurement of corporate governance. It is the measurement of corporate governance, which defines that corporate governance is mature or immature. This measurement also defines where the organization stands and where they want to be and also identifies the planning gaps. In order to fully understand the concept of MCG, it is necessary to explain corporate governance, good corporate governance and scales require for the measurement of corporate governance.
Corporate governance
Corporate governance is a system which defines and directs organizational policies, strategies, goals, and objectives. Corporate governance can also be defined as a system which directs and controls activities with positive business perception and integrity (Baghel & Yadav, 2009 ). There could be plenty of definitions for corporate governance;
however, all will be defining the same purpose (Fernando, 2009 ). Corporate governance itself cannot function and is dependable upon its governance management. Governance management is those who are directly responsible for the governance of organization such as BOD, ARC, SM, and internal audit (Hermanson & Rama, 2016) . Nevertheless, corporate governance offers a platform, via developed codes, where organizations are obliged to provide information and to act and follow local laws and regulation. It is up to the organization that how they utilize corporate governance such as either utilize as a compliance checkbox (Zhu, 2016) or measure it towards its maturity (Rehman & Hashim, 2018) .
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Organizations which demonstrate good corporate governance provide better results for their shareholders and can attract more potential business (Pintea & Fulop, 2015) .
Similarly and keeping the same concept; organizations which provide poor corporate governance end up in losses and face difficulty towards attracting new businesses and customers. It can be asserted that corporate governance cannot guarantee the good or poor performance of the organization, but it can develop a culture of integrity, controls, and compliances by impacting activities within the organization.
Good corporate governance
Good corporate governance guarantees sustainable, enduring growth and development. Essential requirement towards the attainment of good corporate governance includes determined BOD and ARC, accurate and reliable financial reporting, protecting the interest of minority shareholders and implementation of laws and regulations. It is worth mentioning that corporate governance does not follow the life cycle approach and as mentioned earlier; it is entirely dependent upon the organization that how they want to utilize corporate governance and to consider it as good or poor corporate governance. Oso and Semiu (2012) provide the following principle in Table 1 for good corporate governance:
As mentioned earlier, corporate governance can be a compliance checkbox, or it can be measured to identify its maturity and its impact over the organization. Good corporate governance is a culture and provides an environment of stability, obligation, accountability, fairness, comprehensibility, and effectiveness. However, the measurement of good corporate governance is required to ensure that a positive and honest relationship exists between the organization and its stakeholders (Kocmanova & Simberova, 2012 ).
Attributes of mature corporate governance
It is the maturity of the corporate governance within the organization which needs to be identified enabling the evaluation of the good corporate governance as good corporate governance does not offer organized roadmap towards implementation and also do not define further measurable steps (Massie, 2012; Bramont, 2012) . Organizations are 
Ethical behavior and integrity
This is the essence of good corporate governance. Directors and executives of organizations should perform with ethics and integrity. They should avoid conflict of interest and perform the duty of care.
Disclosure and transparency
Corporate governance requires that proper disclosures are made in the financial statements and transparency is followed in all transactions. All related parties transactions should be properly disclosed along with board resolutions.
Source: Oso and Semiu (2012) obliged to follow and develop sound principles of corporate governance as it is the requirement of stakeholders, regulators, and it is also the necessity to avoid organiza- In the absence of MCG, organizations can face complex situations towards conducting assessments related to organizational strategy and necessitated management assurances. Moreover, isolated managements' assurance practices are not only related to national or business culture barriers but also related to the achievement of MCG (Brender, Yzeiraj & Fragniere, 2015) . In accordance with O'Connor and Byrne (2015), governance predicts organizational maturity and not organizational maturity predicts governance. In light of this argument, it can be asserted that MCG also defines the maturity of the organization as a whole. Table   2 is available between mature and non-mature governance organizations' attributes (Lockhart, 2011):
Measurement of mature corporate governance
Anything which cannot be measured cannot be improved and controlled (Harpham, Grant, & Thomas, 2002; Berenson, 2016) . Keeping a similar notion, corporate governance, or good corporate governance cannot perform well unless it is measured. Measurement of corporate governance eventually leads toward MCG (Rehman & Hashim, 2018) . For the measurement of MCG, the following features are considered necessary and presented in Table 3 (Wilkinson, 2014):
In accordance with Table 3 , there are three significant attributes towards the measurement of MCG and they can also be considered as major constituents. These constituents are defined in the following sections. Constituents of MCG can also include remuneration and compensation committee (Wilkinson, 2014) ; however, it is a very new committee (CMA, 2016) and has very minimal impact on the achievement of MCG. 
Board of directors
Board of directors (BOD) is the representatives of shareholders (Fernando, 2009 
Audit and risk committee
Audit and risk committee (ARC) is formed from the members of BOD and should compromise of members who possess the knowledge of audit, finance, accounts, and fraud (Bahrman et al., 2012) . Majority of ARC members should be independent members and should operate under their own charter or terms of reference (Rehman & Hashim, 2018) . ARC is one of the major contributors to the achievement of MCG. ARC ensures SM must implement recommendations of ARC, internal auditors, and external auditors. SM should also review the internal controls regularly to identify their applicability and to identify whether they are capable of achieving MCG or they require enhancement.
SM develops tone at the top and also develops a culture of honesty and integrity. Furthermore, and in order to avoid fraud and its related activities, SM plays significant role by implementing anti-fraud strategies which are usually provided by forensic accounting (Bhasin, 2013 ).
Detective role of forensic accounting
The emergence of forensic accounting is because of continuous and rigorous frauds (Leonard, 2010) . Forensic accounting can also be categorized as the innovation towards Table 4 , which demonstrate following about the fraud losses in Oman: 
Underlying Theory
Theory applicable and explaining the relationship between MCG and FAD is agency theory. This theory can be defined as shareholders delegating some responsibilities to a team of experts while keeping in mind that they will perform best for the success of their organizations while resolving the conflict of interest and other related problems (Afza & Nazir, 2014). Agent or agency is hired by one or more persons called the principals.
Agents act under a contract and are compensated by the principal to achieve desired outcomes for the principal. Because the agent is acting on behalf of the principal, the principal gives away decision-making authority to the agent. taken into consideration.Questions for this research are adopted and adapted from previous studies and are presented in Table 5 . These questions are utilized for the measurement of MCG and FAD. It is recommended to take questionnaires as adopting or adapting as it assists in linking the studies to all other related studies and researches and also enhances the effectiveness and efficiency for the researcher (Korb, 2016) .
Methodology
Questions in Table 5 Respondents are asked to answer 16 questions, which also comprise three demo- and presented in following Table 6 : After the assessment of the measurement model, the next step is to assess the structural model in PLS-SEM. Assessment of the structural model includes measurement of collinearity, path coefficient, R-square, and Q-square (Hair, Hult, Ringle, & Sarstedt, 2017). Table 7 defines the rule of thumb for the assessment of structural model: Assessment of the measurement model is conducted in PLS-SEM with the rule of thumb defined by Ramayah et al., (2016) , which are presented in Table 6 . AVE and CR of MCG are 0.500 and 0.903, respectively whereas AVE and CR of FAD are 0.575 and 0.793 respectively. These values are presented in Table 9 below: Furthermore, for HTMT ratio, the value is below 0.85, and it can be asserted that discriminant validity is established (Ramayah et al., 2016 ). In accordance with Table 9 , all the requirements of the measurement model are meeting the criteria and assessment of structural model can be performed. For the assessment of the structural model, evaluation of collinearity, path coefficient, R2, and Table 10 below:
The above-mentioned t-value is also demonstrated in Figure 2 below:
This study evaluates the significant effects of the model of research. It is demonstrated by results that mean of the original sample is 0.458, which is positive, t-value is 5.999, which is greater than 2.33, and p-value is 0.00, which is less than 0.01.
Hence it is established that MCG is positively statistically significant and influencing FAD. This result is consistent with the literature review where MCG can influence FAD in the shape of policies and procedures by enforcing fraud-related controls and including FAD in reshaping corporate governance.
Discussion
Fraud is the menace which can occur in any organization. It brings not only financial losses but also damages the reputation of the organization. It is also a fact that despite the availability of many governance authorities and codes, fraud is still transpiring and with more intensity than before. Organizations are required to provide much more security to their stakeholders, especially the shareholders, as they are the major investors and one of the major affectees due to fraud.
In validation to Agency Theory, FAD is an activity that can be available within an organization which can be positively impacted by the constituents of MCG. FAD can provide detective measures to detect any fraud, identify its root cause, and can also develop controls which can prevent and mitigate fraud. FAD can be considered as governance management system by including it in the codes of corporate governance. Majority of the respondents agreed that they have accounting and internal control system to detect fraud however 20% of the respondents mentioned that they do not have accounting controls and 21% of respondents stated that they do not have internal controls to detect fraud. 62% of respondents agreed that FAD could only be used to uncover diverted/ unfocused fraudulent practices. However, 28% of the respondents believe that FAD can only be utilized towards uncovering fraud. As stated earlier, FAD is an activity which can develop control towards mitigation of fraud, and the majority of the respondents agree to that, moreover FAD can also develop policies and can also be part of governance management.
BOD are appointed by shareholders to run the organization on their behalf. BOD plays major role in shaping organizational strategy and performance. BOD's effectiveness is supported by its meeting. 78% of the respondents agree that in their organization, there is a defined management structure supported by organization charts for all roles.
Moreover, 87% responded that BOD's meetings are held regularly and minuted, with actions noted under new codes of corporate governance issued by the Capital Market Authority. Majority of the respondents agreed that BOD is operated under their own terms of reference which is updated periodically moreover BOD also ensures that strategic planning is aligned with organizational objective. However, and as mentioned earlier, fraud is the highest risk which can distort organizational performance and achievement of its objective unless it is controlled and detected by an expert which is FAD.
ARC is appointed by BOD and operates under its terms of reference or charters.
ARC provides recommendations for control enhancement and also provides assurance towards the risk that an organization can face. It is one of the duties of ARC to discuss the audit findings and related recommendation with SM of the organization. Majority of the respondents agree that ARC meetings are effective and minuted. Moreover, ARC ensures that strategic planning is in line with the organization's objectives. However, only 53% of respondents informed that ARC discusses the pervasiveness of audit finding/ recommendations in audit reports with senior management. ARC plays a vital role in controlling and eliminating fraud. ARC can assist FAD by endorsing the recommendations raised by FAD towards fraud risk and fraud controls.
SM is appointed by BOD and plays major and vital role towards implementation of policies approved by BOD. SM is the critical component for the achievement of MCG, and they are the main drivers of strategic plans. Majority of the respondents agree that they have strategic plans which last more than three years, which means that it is not rapidly changing and SM seriously views corrective actions as an avenue for improvements. FAD can provide corrective actions in the shape of reports and recommendations which can assist in eliminating fraud and its related risk.
FAD, if included, as an agent in governance management and supported by the major constituents of MCG, can create a difference in the field of fraud detection and control.
As mentioned earlier, conventional auditors denied the role of detection of fraud, which has created the expectation gap for the shareholders. The FAD is the best option available which can not only detect fraud but at the same time assists the organization in achieving its goals and objectives. Data is collected via the internet-based tool and analyzed by utilization of PLS-SEM.
Conclusion and Implications
The result of this study suggests that MCG is having a significant direct relationship with FAD as t value is above 2.33, and the p-value is below 0.01.
This study contributes towards literature review and provides practical application to organizations not only in Oman but can also be suitable for all organizations across the globe, including both public and private organizations. MCG is the essential requirements for all organizations and cannot be limited only to public listed companies.
Likewise, fraud is also impacting all organizations regardless of their categorization; therefore, FAD is essential towards elimination, mitigation, and controlling of fraud.
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In accordance with the literature review and result of research, it is highly recommended that organizations should have FAD as fraud detecting control and should be embedded it in their corporate governance policies which will eventually be impacted by MCG.
